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POST GRADUATE PROGRAM IN PLANNING AND ENTREPRENEURSHIP 

SEMESTER 3

SPECIALIZATION GROUP –HUMAN RESOURCE

INDUSTRIAL RELATION & LABOR LAW
Unit 1: Industrial Relations, Concept, Approaches & Organisations; Evolution of Industrial relation;Labour Welfare, Concept, Importance, Basic Features, Need, Aims, Approaches, Scope, & Techniques; Labour Welfare Officer;  Ethical Codes & Industrial Relations 

Unit 2: Standing Orders-Concept & Objects, Grievances-Concept, Causes, Procedure for Settlement; Indiscipline & Misconduct-Causes, Forms, Domestic Enquiry & Punishment

Unit 3: Dispute Settlement Mechinery-Concialiation, Adjudication & Arbitration;   Industrial Dispute Act of 1947; Trade Unionism-Concept, Functions, Approaches, Problems, Trade Union Movement in India; Trade Unions Act of 1926.

Unit 4: Factories Act 1948

Unit 5: Payment of Wage Act 1936, Minimum Wages Act 1948

Unit 6: Industrial Employment (standing order) Act 1946, Trade Union Act 1926, Maternity Benefit Act 1961, Industrial Disputes Act 1947.

Recommended Books:

1. Dynamics of Industrial relation By Mamoria, Mamoria & Gankar,Himalaya Publishing House.(Main Book)

2. Handbook of Industrial Law by N.D.Kapoor,Sultan Chand & Sons.(Main Book)

