MKU MBA (3rd year)
Human Resources Accounting
I.
Objectives


This course aims at training the students in the use of two of the recent method in human resources managements. The first Human Resources accounting. Managing from accounting, attempts at Valuation of human resources in an organization. The second method of Human Engineering also known and Industrial System Engineering is an extension of Industrial Engineering, and efficiency in work activities.

II.
Syllabus


Human Resources Accounting concepts and postulates – Basic Accounting Knowledge: Accounting as an Information System for managerial control. The basic conceptual approaches to Human Resources Accounting. Methods and Techniques – Implementation in the Indian context – difficulties involved.


Human Engineering Accounting: Human Activity – Engineering – Human Factors and the man-machine concept – Physical and non-physical components of human activity systems. The physics, physiology, psychology, and economics of human activity – Human performance – effect of human performance on system efficiency and effectiveness – methods of performing human factors analysis research – Implementation of experimental results of system design. 

III
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